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1.1 Saint Mary’s Right to Amend Its Policies and Revise Its Procedures
and Practices
This Handbook has been developed to provide staff with general guidelines about many Saint
Mary’s College policies, and procedures; however, it does not contain promises to any
individual employed at or assigned to the College about how any particular circumstance will
be addressed. None of the policies in this Handbook is intended to create contractual rights or
obligations, nor to be construed as a guarantee of employment for any specific period of time
or in any specific position. The College reserves the right, with or without notice (when not
otherwise required by law), to amend, revise, revoke, modify, delete or add to any and all
policies, procedures, work rules or benefits stated in this Handbook.
The Human Resources Department will provide reasonable notice to staff employees regarding
significant changes to this Handbook via email that will direct employees to the Handbook on
the HR website to review the most up-to-date policies and procedures. The Handbook
supersedes all previously issued handbooks, procedures or policy statements (oral or written),
including but not limited to those that may be inconsistent with the policies and procedures
described in this Handbook, as amended from time to time, and no oral statements or
representations can in any way alter the provisions of this Handbook unless approved in
advance and in writing by the President of the College in consultation with the Assistant Vice
President of Human Resources or designee.

